
  

Description or General Objectives: 

This course allows students to discover: 
● the complex interactions between the person, the group of belonging or reference and 

the organisation 
● the human and social dimension as a framework of reference for all activities linked to 

the supervision and animation of persons and teams; understanding of the various 
aspects of the organization function, techniques making it possible to transfer 
acquired skills to a future professional activity 

● an introduction to intellectual property 
 

   

Prerequisites: 

None 

 

Learning: content of the interventions (concepts covered, knowledge, references, 
methods, tools, research to be extended, etc.): 

1. Analysing the complex interactions between the person, the group of belonging or reference 
and the organisation in a professional context at the start of a professional career. 

2. Enhancing the human and social dimension as a reference framework for all activities linked 
to the management and coordination of persons and the various team projects. 

3. Identifying, in the fields of psychology, relations and organisation function, methodologies 
which allow each speciality to cooperate and collaborate in their teamwork  

4. Experiencing effective involvement in the collaborative group work through rotation in the 
group works, collective reporting, structuring public speaking, etc. 

5. Ensuring documentary observation relating to literary and artistic property rights (copyright 
(the basics of protection under copyright and/or ancillary rights; deposit of the work, transfer of 
copyright) and the Creators of the Video Game and Literary and Artistic Property Rights (the 
legal world of four specific specialities) 

 
 

Assessment methods: 

• Individual written examination making it possible to obtain a knowledge assessment mark for 
the two parts [distribution: 25% + 75% of the overall mark] 
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